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Race equality Policy

The school aims to serve its community by providing an education

of the highest quality. It encourages an understanding of the meaning and significance of faith and promotes Christian values through the experiences it offers to all its pupils.

The children will gain skills, knowledge, and understanding enabling

them to experience success and to realize their potential in a safe and

caring environment. The children will be taught those values and attitudes

which will strengthen their respect for themselves and others, enabling

them to take their place in society with confidence.

Statement of Aims and Values

We respect and value the linguistic, cultural and religious diversity, which

exists in the wider community. We are committed to challenging attitudes that promote racial discrimination, ensuring respect for all and preparing all children for life in a culturally diverse society.

Our commitment to race equality will be demonstrated through:

• Fostering respect for all groups and individuals, within the context

of human rights.

• Promoting positive non-discriminatory behaviour.

• Ensuring appropriate support for individuals of different ethnic

groups within the school.

• Ensuring high expectations in all areas of school life.

• Ensuring representation of a wide range of heritages within the

curriculum.

• Encouraging links with the wider community.

We recognise that it is the responsibility of every member of our

community to ensure that this ethos is actively and consistently reflected

in our practice.
Attitudes, Values and Personal Development

In this school we will:

• Enable our children and staff to develop an awareness of diversity

and equality.

• Enable our children and staff to have the confidence and skills to

challenge instances of prejudice, intolerance and discrimination.

• Equip our children and staff to understand that reason, logic and

sensitivity have to underpin ways and means of resolving arguments

and conflicts.

• Ensure a willingness by children and staff to learn from different

cultures, background, faiths and beliefs.

• Recognise the importance of language to a person’s sense of

identity and belonging.

• Ensure that children have the opportunity to receive the support

and guidance they need on an individual basis and take account of

the personal and cultural needs specific to that individual.

• Ensure that children have the skills to communicate effectively.

• Encourage and enable children to say if anything is making anyone

uncomfortable, sad and/or unhappy.
Learning and Teaching

The school will ensure that:

• Teaching methods and opportunities for play take full account of

the needs of children’s background experiences and to provide new

experiences that will help them to understand the cultural

diversity they will meet in the wider world.

• Access to activities is fair and equitable across all ethnic groups.

• Teaching methods encourage positive attitudes to cultural diversity

and race equality.

• Diverse learning styles are catered for.

• The skills to learn in a range of different styles and contexts are

developed and encouraged.

• The diversity of cultures and backgrounds represented in the

school is seen as a positive resource for teaching and learning.

• All staff will receive training, when required, on strategies for

helping bilingual and multilingual children to improve their English.

• A positive ethos of mutual care, respect and trust is fostered

amongst children and staff, in which all members of the school

community feel valued and safe.

• Classrooms and other learning areas, where work is displayed,

present positive and challenging images that are non stereotypical

and reflects the multi-ethnic multi-lingual and multi-cultural

society and world.

• Learning is a collaborative and co-operative enterprise.

• Appropriate guidance and support will be provided for all parents

and children in relation to the new context in which the children

will learn.

• Positive behaviour, anti bullying, equal opportunities and SEN

policies support this race equality statement.

The Curriculum

All staff will ensure that curriculum content and resources and the earning environment present and value Britain as a culturally diverse society and develop children’s understanding of the wider world. In presenting this diversity, all staff will take care not to present different cultures in stereotyped ways. The adoption of the International Primary Curriculum has allowed an international dimension to be incorporated a thematic approach to the study of foundation subjects.

All staff will develop the dimension of cultural diversity as appropriate to the curriculum and care responsibilities. Collectively the school’s curriculum will:

• Support the development of personal, social and cultural identities

of all children

• Teach children respect and value for diversity.

• Teach children the nature of cultural diversity.

• Address the nature of inequality as it arises within the curriculum.

• Enable children to develop the concept of citizenship through

inclusion within the group.
Leadership & Management

Staff recruitment and retention

• The school ensures that its recruitment procedures does not discriminate against minority ethnic groups or discourage minority groups from applying for vacant posts.

• The school will seek to ensure that any diversity represented in the staff and the governing body is valued.

• We will ensure that all staff have access to professional development opportunities, to support and guidance as appropriate

and to career progression opportunities.

• The school will recognise the right of staff to take appropriate

time off for religious observance.
Parents and the Wider Community

· Support to translate key documents and provide labels etc in the school

· will be used if necessary as well as interpreter support for meetings.
· The school will accept the right of a parent to have an advocate when

· dealing with matters pertaining to race discrimination.

· The school recognises the challenge of expanding children’s contacts and insights into cultural diversity. As such we seek to involve representatives of minority ethnic communities and diverse cultures and faiths in the school and across the curriculum.
Monitoring

Areas of the whole curriculum that have an impact on children’s attainment will be monitored. These will include:

• Tracking data.

• Behaviour management.

• Racist incidents, racial harassment and bullying.

• Curriculum including play, learning and teaching.

