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Assertive Discipline and Behaviour policy
1. Aims and expectations

1.1 To encourage a calm, purposeful and happy atmosphere within the school. 
1.2 To foster positive caring attitudes towards everyone where achievements at all levels are acknowledged and valued. 
1.3 To encourage increasing independence and self-discipline so that each child learns to accept responsibility for his/her own behaviour. 
1.4 To have a consistent approach to behaviour throughout the school with parental co-operation and involvement. 
1.5 To make the boundaries of acceptable behaviour clear and to ensure safety. 
1.6 To raise awareness about appropriate behaviour. 
1.7 To give pupils, staff and parents a shared sense of direction and feeling of common purpose. 

	Children’s responsibilities
	


Children's responsibilities are: 
· To work to the best of their abilities, and allow others to do the same
· To help define simple, positive rules within their classroom. 
· To treat everyone with respect. 
· To follow/obey the instructions of all the school staff. 
· To take care of property and the environment in and out of school. 
· To co-operate with other children and adults. 
	Staff responsibilities
	


Staff responsibilities are: 
· To make clear our expectations of good behaviour. 
· To treat all children fairly and with respect. 
· To raise children's self esteem and develop their full potential. 
· To provide a challenging, interesting and relevant curriculum. 
· To create a safe, pleasant and stimulating environment, physically and emotionally. 
· To use rewards, rules and sanctions clearly and consistently. 
· To be a good role model. 
· To form a good relationship with parents so that all children can see that the key adults in their lives share a common aim. 
· To recognize that each child is an individual. 
· To be aware of a child's (special ) needs. 
· To offer a framework for social education. 
	Parents' responsibilities
	


 Parents' responsibilities are: 
· To make children aware of appropriate behaviour in all situations. 
· To encourage independence and self-discipline. 
· To show an interest in all that their child does in school. 
· To foster good relationships with the school. 
· To support the school in the implementation of this policy. 
· To be aware of the school rules and expectations. 
· To offer a framework for social education

2 
Rewards and punishments

2.1 What we do to encourage good behaviour.

The discipline plan revolves around praise rather than punishment. We want our pupils to make the correct choices in the way in which they behave. We would prefer them to do this because they wish to, rather than because of outside compulsion. Our reward system is set up to provide praise for positive behaviour. This takes the form of oral feedback as well as certificates and awards.

· We make clear our expectations of good behaviour. 

· We discourage unsociable behaviour by promoting mutual respect. 

· We encourage children to take responsibility for their own actions and behaviour. 

· We praise good behaviour both privately and publicly. 

· We praise effort both privately and publicly

2.2 What we do if a child misbehaves

· We ask them to stop misbehaving. 
· Where necessary we discuss incidents with the children involved. 
· Where possible, we encourage children to try to resolve disagreements themselves our by use of trained Peer Mediators. 

· We encourage children to take responsibility for their own behaviour. 
Each class has drawn up a set of simple, easy to follow rules that apply generally in the classroom and around school. As mentioned above, we encourage pupils to follow these rules by praising them whenever we can. Teachers will apply a number of strategies to ensure classroom discipline. However, if a child consistently chooses to break agreed rules the following steps will be taken. 
	Consequences

	1.
	If a pupil breaks a rule 
	A reminder is given 

	2.
	A second incident
	His/her name will be written on the board



	3.
	A third incident
	He/ she will stay in class for 1 minute after the bell.

	4.
	A fourth incident 
	He/she will stay in for 2 minutes after the bell.

	5.
	A fifth incident
	He/she will be sent to the headteacher and parents will be notified via the pupil planner.

	Parents will also be notified if their child frequently has to stay in after the bell, initially through a note in the planner and behaviour will be monitored closely.

If behaviour does not improve, parents will be notified by letter and a copy will be kept on file.



	Severe Clause


	The headteacher will contact the parents. A meeting will be arranged if necessary.


2.3   A pupil will return to zero consequences at the end of each day. If a child reaches the fourth level in any one day parents will be informed by letter. This is merely so that they can keep track of their child’s behaviour in school. In such cases parents may wish to impose their own sanctions or may wish to discuss the matter further with the class teacher.
2.4 
The school does not tolerate bullying of any kind. If we discover that an act of bullying or intimidation has taken place, we act immediately to stop any further occurrences of such behaviour. While it is very difficult to eradicate bullying, we do everything in our power to ensure that all children attend school free from fear.
2.5
All members of staff are aware of the regulations regarding the use of force by teachers, as set out in DfES Circular 10/98, relating to section 550A of the Education Act 1996: The Use of Force to Control or Restrain Pupils. Teachers in our school do not hit, push or slap children. Staff only intervene physically to restrain children or to prevent injury to a child, or if a child is in danger of hurting him/herself. The actions that we take are in line with government guidelines on the restraint of children. 

3 Fixed-term and permanent exclusions

3.1 We do not wish to exclude any child from school, but sometimes this       may be necessary. The school will follow the CYC current guidelines on exclusions in such circumstances.
4 Monitoring and review

The headteacher monitors the effectiveness of this policy on a regular basis. He also reports to the governing body on the effectiveness of the policy and, if necessary, makes recommendations for further improvements. 

The school keeps a variety of records concerning incidents of misbehaviour. The class teacher records minor classroom incidents. The headteacher records those incidents where a child is sent to him/her on account of bad behaviour. We also keep a record of any incidents that occur at break or lunchtimes: lunchtime supervisors give written details of any incident in the incidents book. 

4.1 The governing body reviews this policy every two years. The governors may, however, review the policy earlier than this if the government introduces new regulations, or if the governing body receives recommendations on how the policy might be improved.
Signed:
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